KNl vacaney announcements;
Kunsan Civilian Personnel Flight

As of 27 May 2026

HOW TO APPLY: All current USAF employees serviced by Osan Civilian Personnel Office desiring consideration
must complete an USFK 130 EK Application Form at https://www.51fss.civilian-personnel-flight/ or

https://www.kunsanfss.com/civilian-personnel/ and forward it through e-mail to yong_mi.kim.2.kr@us.af.mil or Kunsan
Civilian Personnel Office, 8 FSS/FSCA, APO AP 96294-2030.
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APPROPRIATED FUND POSITIONS

ANN NO. POSITION & GRADE LOCATION WHO MAY APPLY OPEN CLOSE

KAB-AF-14- | Painter, KWB-4102-04/06

Structures, Heavy
Repair Element,
Operations Flight, 8th

All current employees assigned

with United States Air Force, 27 May 26 5 Jun 26

2026 (1-Full Time), 2nd Issue Civil Engineer 15()orea (USAFK). (Priority Group
Squadron, Kunsan AB.
. . o Fire Emergency All current employees assigned
KAB-AF-15- Eléesl_’(r)(())tglc fg%?oigggl?ilft’ Services, 8th Civil with United States Air Force, 27 Mav 26 5 Jun 26
2026 Engineer Squadron, Korea (USAFK). (Priority Group Y

Full Time)

Kunsan AB. 5).



https://www.51fss.civilian-personnel-flight/
https://www.kunsanfss.com/civilian-personnel/
mailto:na_won.kim.kr@us.af.mil
mailto:yong_mi.kim.2.kr@us.af.mil

NON-APPROPRIATED FUND POSITIONS

ANN NO. POSITION LOCATION WHO MAY APPLY OPEN CLOSE
All current employees assigned
with USFK, Korea. (Priority Group
5). All registrants on the area
reemployment priority list (ARPL).
(Priority Group 6). Military
Community Center, spouses and family members
. Community Services | (Korean Citizen, U.S. Citizen, and
%AF_”_ ﬁ%;g?;i;gwgsm}% Flight, 8th Force third-country Citizen) of active duty | 22 Oct25 | 30 Sep 26
E— Support Squadron, members of U.S. Armed Forces and
Kunsan AB. of U.S. Citizen Civilian employees
of U.S. Government agencies
assigned in Korea. (Priority Group
7). All KN outside (off-base)
applicants. (Priority Group 8 and
9).
Outdoor Rec/Art & .
All current employees assigned
Craft Development, with United States Air Force
KAB-NAF-12- | Recreation Aid, KGS- Community Services K USAFK). (Priorit ’ 27 Mav 26 S Jun 26
2026 0189-03 (1-Part Time) Flight, 8th Force orea ( ' Y Y Y

Support Squadron,
Kunsan AB.

Group 5).

NOTE: * This announcement should not be construed to imply that vacancies currently exist. Application will be accepted from
eligible candidates and rated and registered in the active file for a period of one year or until placed. Application of qualified
candidates will be referred when vacancies become available
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***% For more information, call 782-4526 ****

o
o

(https://www.51fss.civilian-personnel-flight/ or https://www.kunsanfss.com/civilian-personnel/) oﬂ }‘ﬂ KN
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PLEASE POST ON BULLETIN BOARDS ACCESSIBLE TO KN EMPLOYEES
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MERIT PROMOTION AND PLACEMENT ANNOUNCEMENT
KOREAN NATIONAL POSITION
CIVILIAN PERSONNEL OFFICE KUNSAN AIR BASE

ANNOUNCEMENT NUMBER: KAB-NAF-39-2025 OPENING DATE: 22 Oct 2025
CLOSING DATE: 30 Sep 2026

POSITION TITLE & GRADE: Bus Driver, KWB-5703-06 (1-Part Time)

NOTE: This is an Open Continuous Announcement that will be used for filling Bus Driver, KWB-06, part-time for located within
Kunsan AB until Sept 30, 2026.

SALARY: Between 19,158 — 27,453 won per hour (Total hourly compensation when bonuses are included.)

TOUR OF DUTY: Maximum workweek will not exceed 32 hours.

DUTY LOCATION: Community Center, Community Services Flight, 8th Force Support Squadron, Kunsan AB.

AREA OF CONSIDERATION: All current employees assigned with USFK, Korea. (Priority Group 5). All registrants on the area
reemployment priority list (ARPL). (Priority Group 6). Military spouses and family members (Korean Citizen, U.S. Citizen, and
third-country Citizen) of active duty members of U.S. Armed Forces and of U.S. Citizen Civilian employees of U.S. Government
agencies assigned in Korea. (Priority Group 7). All KN outside (off-base) applicants. (Priority Group 8 and 9).

NOTES: 1. Priority Group 8 & 9 may be considered for positions when there are no eligible applicants from priority group 5-7.

2. Applicants applying under this vacancy announcement may be converted to full-time without further competition.

3. USFK NAF employees newly hired on or after 1 Jul 2004 will be required to serve no less than one year in the position to which
they are initially hired before they can voluntarily accept any other position. However, they may be allowed to move to other NAF
positions within their employing command/activity. Relocation allowance is not authorized for USFK employees selected from
outside the commuting area.

MAJOR DUTIES: Drives passenger bus, with rated capacity of 12 passengers and above on scheduled or special trips on or off the
military reservation to transport personnel from one place to another. Follow prescribed schedules and routes with responsibility for
maneuvering bus around narrow corners, narrow roadways, and within speed limits to avoid accident and injury to passengers for
whose safety he/she is responsible. Oversees the loading and unloading of passengers and see’s that only authorized personnel ride
bus. Furnishes assistance to patrons upon entrance or leaving bus; occasionally assists in the handling of litter cases. Performs
driver’s maintenance in accordance with established rules and regulations. Completes trip tickets and preventive maintenance service
records; fills out driver’s accident report in case of an accident. May occasionally drive other type and size vehicles for which
qualified and licensed when required by workload. Performs other duties as assigned.

WORKING CONDITIONS: The major portion of the work is performed outside in all weather in an enclosed bus. Driver is subject
to dust and fumes. While driving, there is a constant exposure to traffic hazards.

More information is available in the position description. It may be reviewed at the Kunsan CPO, Bldg 755, Room 213,
8 FSS/FSCA, Unit 2030, APO AP 96264-2030.

MINIMUM QUALIFICATION REQUIREMENTS: Applies to applicants for bus driver who meet the six (6) months specialized
experience requirements as a bus driver.

1. Applicants must possess 1st Class Large Type ROKG Driver’s license.

2. Applicants must pass a USFK performance test for driving bus.

3. Applicants must have at least 6 months of experience as a bus driver.

4. USFK performance test will be performed before selection and the applicants must successfully pass for driving a bus.

SPECIALIZED EXPERIENCE is progressively responsible experience operating and/or supervising the operation of the specific
type of equipment of the position to be filled.

ENGLISH LANGUAGE COMPETENCY: The American Language Course Placement Test (ALCPT) score of 40 or above and
successfully passing the English Comprehension Interview (ECI) is required.

KNOWLEDGE, SKILLS., AND ABILITIES (KSAs): To be rated best qualified, applicants must have demonstrated possession of
the following KSAs essential to the performance of the duties of the position.



1. Knowledge of operating buses capable of carrying 12 or more passengers.

2. Knowledge of traffic and safety regulations, practices, and procedures pertaining to motor vehicle operation (buses); and passenger
safety rules including those regarding the use of seatbelts.

3. Ability to judge road/traffic conditions and read maps to determine the shortest and safest route.

4. Ability to interpret instructions, specifications, etc., related to motor vehicle operation (buses), preventive maintenance, and
passenger safety.

5. Ability to arrive at stops within prescribed time frames and to meet pickup and delivery deadlines.

6. Ability to be courteous and responsive to the needs of the passengers.

7. Ability to read, write, speak, and understand English.

EMPLOYMENT CONSIDERATION PREFERENCE: Preference for employment consideration will be given in the following

order:

1. All current USFK employees

2.  Former USFK KN employees on the Area Reemployment Priority List (ARPL)

3. Eligible Family members of US military and civilian employees of an agency of the United States whose duty station located in
Korea.

4. All other qualified applicants

EQUAL OPPORTUNITY STATEMENT: Kunsan AB is an Equal Opportunity Employer. All applicants will receive
consideration without regard to race, creed, color, lawful political or other affiliation, marital status, sex, age or national origin or
handicap.

EMPLOYMENT POLICY: Itis the policy of USFK to employ based on qualification and merit. No employee may request, offer,
or accept gratuity in exchange for employment or promotion within USFK, nor may they interfere with applicants exercising their
rights to apply for consideration. Any employee found guilty of these practices will be subject to removal from USFK employment.
Anyone aware of acts or omissions contrary to this policy is urged to immediately contact the servicing Kunsan Air Base Civilian
Personnel Office, commercial telephone: 063-470-4526 or military telephone 782-4526 or the Osan Air Base Civilian Personnel
Officer, commercial telephone: 0505-784-6862 or military telephone 784-6862.

HOW TO APPLY: All current employees assigned with USAFK  desiring consideration must complete an USFK 130 EK
Application Form at https://www.51fss.com/civilian-personnel-flight/ or https://kunsanfss.com/civilian-personnel/ and forward it
through e-mail to yong_mi.kim.2.kr@us.af.mil or Kunsan Civilian Personnel Office, Bldg 755, Room 213, 8 FSS/FSCA, APO AP
96264-2030 no later than the closing date.

Family members should submit one copy of USFK Form 130EK, Application for Employment and Family members of US military
and civilian federal employee must submit family member status form, a copy of sponsor’s travel order and marriage certificate, to the
Kunsan Civilian Personnel Flight, Bldg#755, Room 213, 8 FSS/FSCA, and APO AP 96264-2030.

Non-Air Force employees and outside applicants should submit to hand delivered to CPO or copy of USFK Form 130EK, Application
for Employment and supporting documents to the PO Box 73, Kunsan Post Office, Kunsan City, Postal Code: 54025.

USFK Form 130EK is available at the Osan AB or Kunsan AB home page on the web site: https://www.51fss.com/civilian-
personnel-flight/ or https://kunsanfss.com/civilian-personnel/ under Staffing/Employment.

Applicants will be required to submit certificates of education, experience with tax deductions and license listed on the
application. Applicants must give contact telephone number and announcement number on the front page of the application
form. Applications must be in English and Korean, each item of the application be completely filled in and properly signed
and dated. Failure to comply with these requirements will result in the application being destroyed without consideration. A
photocopy of application with original signature will be acceptable.

RECEIPT OF APPLICATIONS: Applications submitted within Korea must be received by closing date of announcement to
be considered. INCOMPLETE APPLICATIONS WILL BE DESTROYED WITHOUT CONSIDERATION. ALL
APPLICATIONS WILL NOT BE RETURNED TO THE APPLICANT.
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ADDITIONAL INFORMATION: For more information on Korean National employment program, please contact Civilian
Personnel Office, at 782-4526 or (063) 470-4526.
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https://kunsanfss.com/civilian-personnel/
mailto:yong_mi.kim.2.kr@us.af.mil
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https://www.51fss.com/cpf
https://kunsanfss.com/civilian-personnel/

MERIT PROMOTION AND PLACEMENT ANNOUNCEMENT
KOREAN NATIONAL POSITION
CIVILIAN PERSONNEL OFFICE KUNSAN AIR BASE

ANNOUNCEMENT NUMBER: KAB-AF-14-2026 OPENING DATE: 27 May 2026
CLOSING DATE: 5 Jun 2026

POSITION TITLE & GRADE: Painter, KWB-4102-04/06 (1-Full Time), 2nd Issue

SALARY: KWB-04: Between 17,047 — 24,331 won per hour or,
KWB-06: Between 19,158 — 27,453 won per hour
(Total hourly compensation when bonuses are included.)

TOUR OF DUTY: 40 hours per week

DUTY LOCATION: Structures, Heavy Repair Element, Operations Flight, 8th Civil Engineer Squadron, Kunsan AB.

AREA OF CONSIDERATION: All current employees assigned with United States Air Force, Korea (USAFK). (Priority Group 5)

NOTES:

1. Target grade of this position is KWB-06. If this position is filled at the lower grade than target grade, the incumbent may be
promoted to the target grade non-competitively upon satisfactory completion of the job requirements, recommendation by the
supervisor, and subject to meeting time-in-grade and qualification.

2. USFK NAF employees newly hired on or after 1 Jul 2004 will be required to serve no less than one year in the position to which
they are initially hired before they can voluntarily accept any other position. However, they may be allowed to move to other NAF
positions within their employing command/activity. Relocation allowance is not authorized for USFK employees selected from
outside the commuting area.

MAJOR DUTIES: Serves as painter, performing journeyman duties in full range of paining, including surface preparation, blending
and matching paints, and coating of various surfaces requiring fine finishes and decorative effects. Paints one type or a variety of
surfaces, such as interiors and exteriors of building and/or stationary and mobile equipment where appearance as well as surface
protection are important. Paint pavement lines and crosswalk striping. Prepares surfaces, mixes paints and applies prime,
intermediate and finish coats with brush, roller, or spray gun. Uses gloss, semi-gloss, special paints, enamels, varnishes, stains,
lacquers, and shellacs. Assures the protection of surrounding areas and if required by specific work assignments assures proper
adjustment of ladders and scaffolding. Uses tools such as brushes, rollers, spray guns, graining devices, viscosity testers, thickness
gauges, temperature and humidity meters, as well as common hand and power tools to do the assigned works. Uses and assures
proper fit of required safety equipment and clothing. Utilizes safety practices and procedures following established safety rules and
regulations and maintains a safe and clean environment. Operates specialized motorized equipment, such as pavement line striping
equipment, maintenance platforms, and aerial boom lifts. Maintains the tools and equipment in accordance with the relevant
maintenance manual, and maintains records as assigned by supervisors. Cleans the work and material storage areas regularly and
organizes materials and equipment as scheduled by the supervisors. Ensures that the oldest paint materials are used first and the
hazardous and flammable materials are properly handled and stored in the approved lockers or buildings in accordance with the EPA
and OSHA standards. Performs intermediate level duties in other trades and crafts under the direction or specific instruction provided
by a skilled journeyman technicians or work leader; the work includes building, installing, and repairing structures and fixtures on the
real property assets using a variety of building and structural materials and tools. May be required to train and guide helper/apprentice
level military and civilian employees. Performs other related duties as assigned.

WORKING CONDITIONS: Work is performed both inside and outside. Work is continuously disagreeable since exposed skin
surfaces and clothing are exposed to paint splatter. Protective equipment and clothing such as safety shoes, safety glasses or sun
glasses, gloves, rain gear, hard hats, coveralls, respirators and other protective gear are required, which are sometimes heavy and
uncomfortable. There is a continuous health hazard which could result in permanent disability because of the cumulative effect of
inhaling harmful fumes from chemicals in paints.

OTHER SIGNIFICANT FACTS: May be required to work other than normal duty hours, which may include evenings, weekends,
and/or holidays. The work may require the employee to drive a motor vehicle and an appropriate valid driver’s license may be
required for the position. Exposure to toxic paints, chemicals, or other hazards may require occupational health examinations. Work
may be at extreme heights (such as water towers or tall buildings). May be required to complete virtual or in-person training to safely
operate the work platforms and aerial lifts. Work may requires the ability to stand, stoop, bend, kneel, climb, be strapped into swing




stages, and work in tiring and uncomfortable positions, as well as lifting, carrying, and setting up materials and equipment that weigh
up to 40 pounds.

More information is available in the position description. It may be reviewed at the Kunsan CPO, Bldg 755, Room 213,
8 FSS/FSCA, Unit 2030, APO AP 96264-2030.

MINIMUM QUALIFICATION REQUIREMENTS:
KWB-04: One (1) year of general experience.
KWB-06: One (1) year of general experience and one (1) year of specialized experience are required.

General Experience includes actual work experience as a trainee, helper, or other work related to trade or craft for which being
considered.

Specialized Experience includes experience at the “Junior”, or higher level, in the work related to trade or craft for which
being considered.

Substitution: a. The following may be substituted for the one (1) year of general experience required at any level: (1) Graduation
from high school in a field related to the job for which being considered. (2) Successful completion of a formal training course in a
recognized trade school, of at least 90 days duration, in the trade or craft of the job for which being considered. (3) Possession of a
valid license or certificate of competency issued by the ROKG attesting to proficiency as craftsman (7]°-A}) in the trade or craft of
the job for which being considered.

b. The following may be substituted for the one (1) year of general and one (1) year of specialized experience required at any level:
(1) Graduation from technical junior college in a field related to the job for which being considered. (2) Possession of a license or
certificate of competency issued by the ROKG attesting to proficiency as an industrial engineer (AF%] 7] A}) in the trade or craft of the
job for which being considered.

Quality of Experience: Applicants for Journeyman position must have one (1) year specialized experience comparable to the next
lower level position in the trade or craft for which being considered.

KNOWLEDGE, SKILLS, AND ABILITIES (KSAs): To be rated best qualified, applicants must have demonstrated possession
of the following KSAs essential to the performance of the duties of the position.

1. Skills to mix paints and apply prime, intermediate and finish coats with brush, roller or spray gun.

2. Knowledge on how to use gloss, semi-gloss and special paints, enamel vanishes, stains, lacquers, and shellacs.

ENGLISH LANGUAGE COMPETENCY: N/A

EQUAL OPPORTUNITY STATEMENT: Kunsan AB is an Equal Opportunity Employer. All applicants will receive
consideration without regard to race, creed, color, lawful political or other affiliation, marital status, sex, age or national origin or
handicap.

EMPLOYMENT POLICY: Itis the policy of USFK to employ based on qualification and merit. No employee may request, offer,
or accept gratuity in exchange for employment or promotion within USFK, nor may they interfere with applicants exercising their
rights to apply for consideration. Any employee found guilty of these practices will be subject to removal from USFK employment.
Anyone aware of acts or omissions contrary to this policy is urged to immediately contact the servicing Kunsan Air Base Civilian
Personnel Office, commercial telephone: 063-470-4526 or military telephone 782-4526 or the Osan Air Base Civilian Personnel
Officer, commercial telephone: 0505-784-6862 or military telephone 784-6862.

HOW TO APPLY: All current employees assigned with USAFK  desiring consideration must complete an USFK 130 EK
Application Form at https://www.51fss.com/civilian-personnel-flight/ or https://kunsanfss.com/civilian-personnel/ and forward it
through e-mail to yong_mi.kim.2.kr@us.af.mil or Kunsan Civilian Personnel Office, Bldg 755, Room 213, 8§ FSS/FSCA, APO AP
96264-2030 no later than the closing date.

Applicants will be required to submit certificates of education, experience with tax deductions and license listed on the
application. Applicants must give contact telephone number and announcement number on the front page of the application
form. Applications must be in English and Korean, each item of the application be completely filled in and properly signed
and dated. Failure to comply with these requirements will result in the application being destroyed without consideration. A
photocopy of application with original signature will be acceptable.

RECEIPT OF APPLICATIONS: Applications submitted within Korea must be received by closing date of announcement to
be considered. INCOMPLETE APPLICATIONS WILL BE DESTROYED WITHOUT CONSIDERATION. ALL
APPLICATIONS WILL NOT BE RETURNED TO THE APPLICANT.
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ADDITIONAL INFORMATION: For more information on Korean National employment program, please contact Civilian
Personnel Office, at 782-4526 or (063) 470-4526.
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MERIT PROMOTION AND PLACEMENT ANNOUNCEMENT
KOREAN NATIONAL POSITION
CIVILIAN PERSONNEL OFFICE KUNSAN AIR BASE

ANNOUNCEMENT NUMBER: KAB-AF-15-2026 OPENING DATE: 27 May 2026
CLOSING DATE: 5 Jun 2026

POSITION TITLE & GRADE: Fire Protection Specialist, KGS-0081-05/07/09 (1-Full Time)

SALARY: KGS-05: 20,157 to 28,927 won per hour or,
KGS-07: 25,107 to 36,244 won per hour or,
KGS-09: 29,836 to 43,235 won per hour
(Total hourly compensation when bonuses are included).

TOUR OF DUTY: 40 hours per week.

DUTY LOCATION: Fire Emergency Services, 8th Civil Engineer Squadron, Kunsan AB.

AREA OF CONSIDERATION: All current employees assigned with United States Air Force, Korea (USAFK). (Priority Group 5).

NOTES:

1. Target grade of this position is KGS-09. If this position is filled at the lower grade than target grade, the incumbent may be
promoted to the target grade non-competitively upon satisfactory completion of the job requirements, recommendation by the
supervisor, and subject to meeting time-in-grade and qualification.

2. USFK NAF employees newly hired on or after 1 Jul 2004 will be required to serve no less than one year in the position to which
they are initially hired before they can voluntarily accept any other position. However, they may be allowed to move to other NAF
positions within their employing command/activity. Relocation allowance is not authorized for USFK employees selected from
outside the commuting area.

MAJOR DUTIES: Liaison and Coordination: Serves as the primary liaison officer for the fire department. Attends meetings
with local departments and agencies to strengthen cooperation. Coordinates and exchanges information with outside agencies,
including but not limited to: local fire departments, ROKAF, local airports, law enforcement, hospitals and contractors.
Manages memorandum of understanding, Mutual aid with local agencies, and update it if it is necessary due to change of policy
or regulation. Emergency Scene Liaison & Communication: Responds to and monitors emergency scenes, particularly those
involving the local community, to coordinate and translate needs. Acts as the Liaison Officer to exchange information with
outside agencies involved in the incident. Responsible for ensuring clear, concise, and factual communication between local
media, the public, and government organizations during emergency operations. Safety Observation & Post-Incident
Coordination: While on scene, assists command staff by communicating and translating safety policies and procedures.
Observes and aids in communicating unsafe conditions or practices for command awareness. Participates in post-incident safety
reviews and shares translated safety concerns with local departments and partner agencies to minimize risks for future incidents.
Translation and Interpretation: Provides ongoing translation and interpretation services for the department. Translates training
programs and materials for the local Korean community and assists the Emergency Communications Center (ECC) as a Korean
interpreter. Program Immersion: Immerses themselves in fire department-related programs to effectively comprehend, translate,
and communicate departmental needs, technical concepts, and information to the local community. Administrative
Management: Manages all local employee time and attendance reports. Responsible to monitor and record employee leave
status, sick leave, overtime, and holiday premium to ensure reports meet USFK regulations. Reports and submits Holiday and
Overtime premium request forms to the Fire Chief or Deputy Fire Chief. Ensures all flight documentation adheres to
standardized AF/Wing/Squadron writing standards. Assists leadership in ensuring the flight adheres to relevant established
policies and procedures. Performs other related duties as assigned.

Conditions of Employment / Additional Requirements: Motor Vehicle License: A U.S. Government Motor Vehicle Operator's
Identification Card (Optional Form 346) must be obtained and remain current. Temporary Duty Travel: The individual will be
required at the convenience of the Air Force to perform temporary duty travel by either government or commercial air or ground
transportation, and utilize government-furnished quarters and mess at temporary duty stations when available. Basic
understanding of Microsoft office products and administrative tools (TEAMS, outlook, Word, Excel, Power point, etc.)

More information is available in the position description. It may be reviewed at the Kunsan CPO, Bldg 755, Room 213, 8 FSS/FSCA,
Unit 2030, APO AP 96264.

MINIMUM QUALIFICATION REQUIREMENTS:




KGS-05: Three (3) years of general experience of which one (1) year at least equivalent to KGS-04 level, or four (4) years course of
study above high school resulting in a bachelor’s degree is required.

KGS-07: One (1) year of specialized experience equivalent to KGS-05 level, or one (1) full academic year of graduate level
education in a field related to the position being filled is required.

KGS-09: One (1) year of specialized experience equivalent to KGS-07 level, or two (2) full academic year of graduate level
education leading to a master’s or equivalent graduate degree is required.

General Experience is defined as progressively responsible administrative, professional, technical, investigative, or other substantive
experience, one (1) year of which is equivalent to at least the next lower grade, that demonstrates the ability to (a) Analyze problems
to identify significant factors, gather pertinent data, and recognize solutions; (b) Plan and organize work; and (c) Communicate
effectively in English, both orally and in writing.

Specialized Experience is defined as experience which is in or closely related to the line of work of the position to be filled and which
has equipped the applicant with particular knowledge, skills, and abilities (KSAs) to successfully perform the duties of that position.
Special experience may be substituted for general experience.

SUBSTITUTION OF EDUCATION OF EXPERIENCE:

a. College. Successful completion of study in a ROKG authorized or recognized college or university in any field may be substituted
for general experience at the rate of 1 academic year of education for 9 months of general experience. A full-4-years course of study
resulting in an undergraduate degree is fully qualifying for KGS-05 positions under this standard provided any required testing and any
licensing requirements are also met. Undergraduate college education may not be substituted for any experience requirements above
KGS-05 level.

b. Graduate Education. For specialized experience, each full academic year of graduate education in a field related to the position
being filled may be substituted for 1 year of specialized experience up to a maximum of 2 years graduate education for 2 years
specialized experience. One year of full-time graduate education is considered to be the number of credit hours that the school
attended has determined to represent 1 year of full-time study. If that information cannot be obtained from the school, 12 semester
hours should be considered as satisfying the 1 year of full-time study requirement. A master’s degree in an appropriate field is fully
qualifying for directly related KGS-09 positions provided testing and any licensing requirement are met.

TRANSCRIPTS ARE REQUIRED IF USING EDUCATION AS SUBSTITUTION FOR SPECIALIZED EXPERIENCE.
COURSES MUST BE DIRECTLY RELATED TO THE WORK OF THE POSITION.

ENGLISH LANGUAGE COMPETENCY:

1. The American Language Course Placement Test (ALCPT) score of 80 or above and successfully passing the English
Comprehension Interview (ECI) is required.

2. The Test of English as a Foreign Language (TOEFL) score of 540 and higher or the Test of English for International
Communication (TOEIC) score of 750 and higher may be substituted for ALCPT requirement. Applicant must submit the
TOEFL/TOEIC official copies of test score. TOEFL/TOEIC scores are valid for two years from the exam date.

KNOWLEDGE, SKILLS, AND ABILITIES (KSAs): To be rated best qualified, applicants must have demonstrated possession of
the following KSAs essential to the performance of the duties of the position.

1. Knowledge of all phases of required fire protection, training, safety program, and prevention program.

2. Knowledge of the standards, Regulation, Safety program covering fire protection and prevention techniques and procedures;
agency and installation manuals, rules; and federal, state, and local fire protection/prevention ordinances and building codes.

3. Ability to maintain good working relations and to use tact and firmness when dealing with operating officials; and to communicate
orally and in writing.

4. Ability to read, write, speak, and understand English.

EQUAL OPPORTUNITY STATEMENT: Kunsan AB is an Equal Opportunity Employer. All applicants will receive
consideration without regard to race, creed, color, lawful political or other affiliation, marital status, sex, age or national origin or
handicap.

EMPLOYMENT POLICY: It is the policy of USFK to employ based on qualification and merit. No employee may request, offer,
or accept gratuity in exchange for employment or promotion within USFK, nor may they interfere with applicants exercising their
rights to apply for consideration. Any employee found guilty of these practices will be subject to removal from USFK employment.
Anyone aware of acts or omissions contrary to this policy is urged to immediately contact the servicing Kunsan Air Base Civilian
Personnel Office, commercial telephone: 063-470-4526 or military telephone 782-4526 or the Osan Air Base Civilian Personnel
Officer, commercial telephone: 0505-784-6862 or military telephone 784-6862.

HOW TO APPLY: All current employees assigned with USAFK desiring consideration must complete an USFK 130 EK
Application Form at https://www.51fss.com/civilian-personnel-flight/ or https://kunsanfss.com/civilian-personnel/ and forward it
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through e-mail to yong_mi.kim.2.kr@us.af.mil or Kunsan Civilian Personnel Office, Bldg 755, Room 213, 8 FSS/FSCA, APO AP
96264-2030 no later than the closing date.

Applicants will be required to submit certificates of education, experience with tax deductions and license listed on the
application. Applicants must give contact telephone number and announcement number on the front page of the application
form. Applications must be in English and Korean, each item of the application be completely filled in and properly signed
and dated. Failure to comply with these requirements will result in the application being destroyed without consideration. A
photocopy of application with original signature will be acceptable.

RECEIPT OF APPLICATIONS: Applications submitted within Korea must be received by closing date of announcement to
be considered. INCOMPLETE APPLICATIONS WILL BE DESTROYED WITHOUT CONSIDERATION. ALL
APPLICATIONS WILL NOT BE RETURNED TO THE APPLICANT.
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ADDITIONAL INFORMATION: For more information on Korean National employment program, please contact Civilian
Personnel Office, at 782-4526 or (063) 470-4526.
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MERIT PROMOTION AND PLACEMENT ANNOUNCEMENT
KOREAN NATIONAL POSITION
CIVILIAN PERSONNEL OFFICE KUNSAN AIR BASE

ANNOUNCEMENT NUMBER: KAB-NAF-12-2026 OPENING DATE: 27 May 2026
CLOSING DATE: 5 Jun 2026

POSITION TITLE & GRADE: Recreation Aid, KGS-0189-03 (1-Part Time)

SALARY: Between 15,029 — 21,345 won per hour (Total hourly compensation when bonuses are included.)

TOUR OF DUTY: Maximum workweek will not exceed 32 hours.

DUTY LOCATION: Outdoor Rec/Art & Craft Development, Community Services Flight, 8th Force Support Squadron, Kunsan AB.

AREA OF CONSIDERATION: All current employees assigned with United States Air Force, Korea (USAFK). (Priority Group
5).

NOTES: 1. Applicants applying under this vacancy announcement may be converted to full-time without further competition.

2. USFK NAF employees newly hired on or after 1 Jul 2004 will be required to serve no less than one year in the position to which
they are initially hired before they can voluntarily accept any other position. However, they may be allowed to move to other NAF
positions within their employing command/activity. Relocation allowance is not authorized for USFK employees selected from
outside the commuting area.

MAJOR DUTIES: The primary duty is operating the POS system or cash register. Also completing the AF Form 1875 and 1876.
Work at the front desk position greeting customer, placing arts and crafts orders, signing patrons up for trips and classes, checking out
and in Equipment Rental items. Receives individual assignments. Performs a variety of tacks concerned with the nontechnical
aspects of shop operation. This include record keeping, filing material, storing tools, equipment, supplies and outdoor recreation
tours. Assist in equipment rental section, paintball field, and base pool area. Responsible for ensuring cleanliness of area and
reporting work orders to supervisor. Responsible for following and enforcing safety rules of the entire Outdoor Recreation Center.
Preform other duties as assigned.

WORKING CONDITION: Work at the front desk position greeting customer, placing arts and crafts orders, signing patrons up
for trips and classes, checking out and in Equipment Rental items. The primary duty is operating the POS system or cash
register. Also completing the AF Form 1875 and 1976.

MINIMUM QUALIFICATION REQUIREMENTS: Six (6) months of general experience, or one (1) year education above
high school is required.

General Experience includes progressively responsible work, which indicates ability to acquire the knowledge, skills and abilities
(KSAs) needed to perform the duties of the position to be filled.

ENGLISH LANGUAGE COMPETENCY:

1. The American Language Course Placement Test (ALCPT) score of 50 or above and successfully passing the English
Comprehension Interview (ECI) is required.

2. The Test of English as a Foreign Language (TOEFL) score of 250 and higher or the Test of English for International
Communication (TOEIC) score of 350 and higher may be substituted for ALCPT requirement. Applicant must submit the
TOEFL/TOEIC official copies of test score. TOEFL/TOEIC scores are valid for two years from the exam date.

KNOWLEDGE, SKILLS, AND ABILITIES (KSAs): To be rated best qualified, applicants must have demonstrated
possession of the following KSAs essential to the performance of the duties of the position.

1. Ability to operate electric cash register.

2. Ability to work effectively with others.

3. Ability to read, write, speak, and understand English.

EQUAL OPPORTUNITY STATEMENT: Kunsan AB is an Equal Opportunity Employer. All applicants will receive
consideration without regard to race, creed, color, lawful political or other affiliation, marital status, sex, age or national origin or
handicap.




EMPLOYMENT POLICY: It is the policy of USFK to employ based on qualification and merit. No employee may request, offer,
or accept gratuity in exchange for employment or promotion within USFK, nor may they interfere with applicants exercising their
rights to apply for consideration. Any employee found guilty of these practices will be subject to removal from USFK employment.
Anyone aware of acts or omissions contrary to this policy is urged to immediately contact the servicing Kunsan Air Base Civilian
Personnel Office, commercial telephone: 063-470-4526 or military telephone 782-4526 or the Osan Air Base Civilian Personnel
Officer, commercial telephone: 0505-784-6862 or military telephone 784-6862.

HOW TO APPLY: All current employees assigned with USAFK  desiring consideration must complete an USFK 130 EK
Application Form at https://www.51fss.com/civilian-personnel-flight/ or https://kunsanfss.com/civilian-personnel/ and forward it
through e-mail to yong_mi.kim.2.kr@us.af.mil or Kunsan Civilian Personnel Office, Bldg 755, Room 213, 8 FSS/FSCA, APO AP
96264-2030 no later than the closing date.

Applicants will be required to submit certificates of education, experience with tax deductions and license listed on the
application. Applicants must give contact telephone number and announcement number on the front page of the application
form. Applications must be in English and Korean, each item of the application be completely filled in and properly signed
and dated. Failure to comply with these requirements will result in the application being destroyed without consideration. A
photocopy of application with original signature will be acceptable.

USFK Form 130EK is available at the Osan AB or Kunsan AB home page on the web site: https://www.51fss.com/civilian-
personnel-flight/ or https://kunsanfss.com/civilian-personnel/ under Staffing/Employment.

RECEIPT OF APPLICATIONS: Applications submitted within Korea must be received by closing date of announcement to
be considered. INCOMPLETE APPLICATIONS WILL BE DESTROYED WITHOUT CONSIDERATION. ALL
APPLICATIONS WILL NOT BE RETURNED TO THE APPLICANT.
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ADDITIONAL INFORMATION: For more information on Korean National employment program, please contact Civilian
Personnel Office, at 782-4526 or (063) 470-4526.
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